
2019 Budget Commentary from Mike Powell, CFP President 

 

The 2019 Budget made reference to pension protection. Below I will go through each individual point, 

but before then, let's look at the overall picture.We did not get super-priority or 100% pension 

insurance. It would have been nice, ideal, but it didn't happen and we are not surprised. 

 

That said, we did make substantial gains. The government did acknowledge that insolvency legislation 

is not "fair, balanced and equitable" when it comes to pensioners. The government also acknowledged 

that companies need to be more closely monitored to ensure they are not dispersing cash and capital 

while they have an unfunded pension liability. These are significant improvements that would not have 

happened without our efforts and those of our coalition partners. 

 

We did not get our ultimate ask. We did achieve significant movement by the government. 

Our efforts are paying off, our strategies are correct, we  have made significant progress; more than 

we have in the past. We need to stay the course. 

 

I have had discussions with both Minister Tassi's office and ISED and provide my comments below in 

bold italics. 

 

The Budget: 

Protecting Canadians’ Pensions 

 

In recent years, concerns have been raised about the security of some workplace pensions when the 

employer goes bankrupt. In response to these concerns, the Government committed in Budget 2018 

to undertake a whole-of government, evidence-based approach to improving retirement security for all 

Canadians. Consultations with workers, pensioners, companies, and the public at large resulted in the 

Government receiving more than 4,400 submissions on this important issue. To ensure that Canadians 

can have greater peace of mind when it comes to their retirement, the Government proposes to 

introduce legislative amendments to the Companies’ Creditors Arrangement Act, the Bankruptcy and 

Insolvency Act, the Canada Business Corporations Act and the Pension Benefits Standards Act, 1985 

to better protect workplace pensions in the event of corporate insolvency. 

 

Investing in the Middle Class  

 

Budget 2019 proposes new measures that will make insolvency proceedings fairer, more transparent 

and more accessible for pensioners and workers. This will be accomplished in part by requiring 

everyone involved to act in good faith, and by giving courts greater ability to review payments made 

to executives in the lead up to insolvency. 

 

My discussions indicate that the changes will be broader than indicated here. We need to 

play close attention, but if "good faith" is similar to labour/contract law that would be a 

win, I was told that there will be changes to Initial Orders to put in limits providing a real 

opportunity for pensioners to make their case in front of the court before a restructuring 

path is accepted, a clear win. This impacts all insolvencies in Canada. 

I was also told that super-priority was not going to happen in this session of Parliament, 

but the "it wasn't off the table"' 

 



At the same time, changes to corporate law will set higher expectations and better oversight of 

corporate behaviour. It will be made clear that federally incorporated businesses are able to consider 

diverse interests, such as those of workers and pensioners, in corporate-decision making. In addition, 

publicly traded, federally incorporated firms will be required to disclose their policies pertaining to 

workers and pensioners and executive compensation, or explain why such policies are not in place. 

These firms will also be required to hold and disclose the results of non-binding shareholder votes on 

executive compensation. 

 

This disclosure is a big win. It only applies to federally registered companies, but serves as 

a "best practice" we can use with other jurisdictions. Points we need to push; how can we 

get this to include wholly owned subsidiaries,  how can these standards be incorporated in 

all jurisdictions? 

 

The proposed pension measures will protect Canadians’ hard-earned benefits by clarifying in federal 

pension law that if a plan is wound-up, it must still provide the same pension benefits as when it was 

ongoing. In addition, allowing defined benefit plans to fully transfer the responsibility to provide 

pensions to a regulated life insurance company through the purchase of annuities will improve plan 

sustainability and better protect retirees’ pensions from the risk of employer insolvency. The 

Government will also continue to engage with Canadians on further ways to support the sustainability 

of defined benefit plans. In keeping with its evidence-based approach to policy development, Budget 

2019 proposes to provide $150,000 over three years to the National Pension Hub to support pension 

research focused on improving retirement savings outcomes for Canadians and developing solutions to 

pension challenges. Budget 2019 also proposes to provide $12.5 million over ten years to the Global 

Risk Institute, founder of the National Pension Hub, to continue its work in developing new approaches 

to financial risk management. 

 

A  few issues here:  

 

The mention of " clarifying in federal pension law that if a plan is wound-up, it must still 

provide the same pension benefits as when it was ongoing" is to clarify that provisions such 

as COLA are enforceable in wind up. 

 

The next piece assures plan sponsors that if they annuitize their pension obligation they 

have no further obligation to the pensioners, eliminating the "boom a rang" that has held 

companies back. 

 

CFP has already challenged the government on their funding of the Global Risk Institute 

and the National Pension Hub. Neither has pension advocacy groups as members. the 

annual membership fee is $20,000 essentially eliminating groups like our from being 

members. 

 


